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§15.109 What if the claim is denied?

Denial of an administrative claim
under this subpart shall be in writing,
and notification of denial shall be sent
to the claimant, or his or her attorney
or legal representative by certified or
registered mail. The notification of
final denial shall include a statement
of the reasons for the denial and shall
include a statement that, if the claim-
ant is dissatisfied with the Depart-
ment’s action, that claimant may file
suit in an appropriate U.S. District
Court not later than 6 months after the
date of mailing of the notification.

§15.110 What must a claimant do if the
administrative claim is approved?

(a) Payment of a claim approved
under this subpart is contingent upon
claimant’s execution of the appropriate
forms, such as the SF-194, SF-196, or
SF-197, in accordance with instructions
by the Department of Justice and/or
the Judgment Fund. When a claimant
is represented by an attorney, the
voucher for payment shall designate
the claimant as payee (as the bene-
ficial interest holder), and the check
shall be delivered to the attorney
whose address appears on the voucher.

(b) Acceptance by the claimant, or
his or her agent or legal representa-
tive, of an award, compromise, or set-
tlement under 28 U.S.C. 2672 or 28
U.S.C. 2677 is final and conclusive on
the claimant, his or her agent or legal
representative, and any other person
on whose behalf or for whose benefit
the claim has been presented and con-
stitutes a complete release of any
claim against the United States and
against any officer or employee of the
Government whose act or omission
gave rise to the claim by reason of the
same subject matter.

§15.111 If the administrative claim is
approved, how is the award paid?

(a) Any award, compromise, or settle-
ment in the amount of $2,500 or less
made pursuant to this section shall be
paid by the Secretary of Labor out of
appropriations available to the Depart-
ment.

(b) Payment of an award, com-
promise, or settlement in an amount in
excess of $2,600 made pursuant to this

§15.201

subpart shall be made in accordance
with 28 CFR 14.10.

(c) An award, compromise or settle-
ment of a claim under 28 U.S.C. 2672
and this subpart in excess of $25,000
may be effected only with the prior
written approval of the Attorney Gen-
eral or his designee. For the purpose of
this subpart, a principal claim and any
derivative or subrogated claim shall be
treated as a single claim.

Subpart C—Claims Under the Mili-
tary Personnel and Civilian
Employees’ Claims Act of
1964

§15.200 What is a claim under the
MPCECA and who may file such a
claim?

(a) A claim under the MPCECA for
damage or loss is allowable only if the
property involved was being used inci-
dent to service with the Department.

(b) A claim may be made under this
subpart by an employee of the Depart-
ment or by a spouse or authorized
agent, or legal representative on behalf
of the employee. If the employee is de-
ceased, the claim may be filed by a sur-
vivor in the following order of pref-
erence: Spouse, children, parent, broth-
er or sister or the authorized agent or
legal representative of such person or
persons.

(c) An MPCECA claim may not be
made by or for the benefit of an insur-
ance company, subrogee, assignee, con-
ditional vendor or other third party.

§15.201 Where should the MPCECA
claim be filed?

(a) If the claimant’s official duty sta-
tion is at the Department’s national of-
fice in Washington, DC, or if the claim
is for an amount in excess of $25,000,
the claim should be filed with the
Counsel for Claims and Compensation,
Office of the Solicitor of Labor, U.S.
Department of Labor, Suite S4325, 200
Constitution Avenue NW., Washington,
DC, 20210.

(b) In all other cases, the claimant
shall address the claim to the regional
or branch office of the Office of the So-
licitor servicing the claimant’s official
duty station.
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